


‘ , U S. Government Chlef Pmancnal

Officers Council

. The members of the U.S, Govemment Cthf
Financial Officers (CFO) Council—the CFOs and
Deputy CFOs of all the 24 largest federal agencics and
.- senior officials of the Office of Management and Budget
. -and the. Dcparlmcnl of the Treasury—work
. collaboratively to improve financial management in thc
- U:S. Government. The CFO Council has become a

- strong force for active cooperation among agcncncs

- dealing with common problems. Its composition of both
political appointecs and scnior carcer civil servants
ensurcs collaboration-and continuity of cffort.. - -
: Under the Chicf Financial Officers Act of 1990, the
“CFO Council was established to advisc and eoordinate
‘the activitics of the agencics of its members on such
maters as consolidation and modeftization of financial.
systems, improved quality of financial mfonnauon, .
financial data and information'standards, internal’ *
“controls, legislation affecting financial operations and
~ organizations, and other financial management matters.

- The CFO Act legislated broad authority for each -

CFO (o oversce all financial management activities .
relating to the programs and operations of the agency.
- With this authority, the CFO will ensure that sound -
{inancial management practices arc applicd in all
organizational components of his or her agency and that
* modermn automated financial systems and tools are used.
Specific CFO authority varics agency by agency, but

~ may include some or all of the following financial and - -

general management components: budget formulation. .
and exccution, facilitics or property management,
financial operations and analysis, financial systems,
grants management, information resources management,
personnel, and procurement. Information of the CFO
- Council can be found at its website:: .
www.financenet. g()v/ﬁnan(,cnct/fcd/efo/(.fo hlm v

: .The Jomt Flnanual Management
: 'lmprovement Program

The JFMIP is a joint and coopcrative undcrlakmg of the
U.S. Department -of the Treasury, the General Accounting

 Office, the Office of Management and Budget, and the Office

of Personnel Management working in cooperation with each
other and other agencics to improve financial management .

“practices in govcmmcnt The Program was given statutory
. authorization in'the Budget and Accounting Procedures Act

“of 1950 (31 USC 65). Leadership and program guidance are
“provided by the four Principals of the JFMIP-—Comptroller

General of the United States, Secretary of the Treasury, and

" the Dircctors of the Office of Management and Budget, and

the Office of Personnel Management. Eachr Principal

" designates a rcprcscmatwc to scrve on the JFMIP Steering -
" »Committec, which is responsible for the general direction of

"the Program. The JFMIP Execuuve Director, and a program

- agency rcprcscmatlvc (who serves for 2 ycars) arc also onthe
‘Steering Committee. - .

The Program promotcs stralcglcs and guxdcs ﬁnancnal
management improvement across govemment, reviews and

- coordinates central agencies activities and policy -

promulgations; and acts as catalyst and clcannghouse for
sharing and dlsscmlndnng information about good financial
management practices. This information sharing is done

" through conferences and other educational events,

newsletters, meetings with intcragency groups and agency
personnel, and through FinanceNet, an clectromc '
clearinghouse on the Intcrnet. .
The JEMIP has worked on interagency projccls that
developed a financial systems framework and finaricial
systems: rcqulrcmcms For the futurc JEMIP plans to assist
federal agencics in improving their financial systems through
its. Program Management Office. The Office will work on
revising the federal g()vcmmcnt § requircments definition,
testing, and acquisition processes; the first target of
opportunity is-corc financial systems. The objectives of the

‘Office are to‘develop systems requirements, communicate
- and cxplain federal and agency nceds, provide agencies and
- vendors information to improve financial systems, ensure that

products meet relevant system rcqmrcmcnts and smphfy the
procurcment process. .

Information on JFMIP can be found at its websxtc
www.financenet, gov/ﬁnanccnct/fcd/_)fmxp/Jfmlp hlm or call
202/512-9201. _
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Foreword

The U.S. Chief Financial Officers (CFO) Council and the Office of Management and Budget
designated the improvement of Federal financial management systems as its top priority in their jointly
published report on Federal Financial Management Status Report and Five Year Plan. The Federal
Financial Management Improvement Act of 1996 mandates that agencies implement and maintain
financial management systems that comply substantially with Federal financial management systems
requirements, applicable Federal accounting standards and the U.S. Government Standard General
Ledger at the transaction level. Other recent legislation requires agencies to establish goals,
benchmark agency processes, analyze missions and revise mission-related and administrative
processes before investing in information technology.
Federal agencies must use its financial management systems effectively to provide timely and accurate
financial information to managers to determine the costs of their program:services and products in an-
environment that is increasingly characterized by business-type analysis and program evaluation.
There must be a cooperative environment among program managers, financial managérs, and systems
developers to implement successful financial management systems in the Federal government. -
Agency project teams that work on financial management systems may consist of system accountants,
financial system analysts, information technology personnel (computer systems analysts or specialists)
and program managers--all of whom have different roles in the planning, development; and

. implementation of financial management systems.

The CFO Council (Financial Systems and Human Resources Committees) and the Joint Financial
Management Improvément Program (JFMIP) jointly developed this document, Core Competencies
for Financial System Analysts in the Federal Government. Financial system analysts, working
cooperatively with information technology personnel; play‘a crucial role in developing and. .-
maintaining effective financial management systems in agencies. This document contains the core
competencies, or the knowledge, skills, and abilities for financial system analysts to meet the
challenges of financial management system implementation in today's changing environment. A

companion document on Core Competencies in Financial Management for Information Technology
Personnel Implementing Financial Management Systems has also been developed.
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List of Abbreviations

CFO
CFO Act
CIO
COTR
FASAB
FFMIA
FFMSR
FMS
GAO
GPRA
GSA
IT
ITMRA
JEMIP
OMB
SFFAS
USDA

Chief Financial Officer

Chief Financial Officers Act of 1990

Chief Information Officer

Contracting Officer’s Technical Representative

Federal Accounting Standards Advisory Board

Federal Financial Management Improvement Act of 1996
Federal Financial Management System Requirements |
Financial Management Service, Department of the Treasury

General Accounting Office

‘Government Performance and Results Act of 1993

General Services Administration

Information Technology

Information Technology Management Reform Act
Joint Financial Management Improvement Program
Office of Management and B'udget

Statement of Federal Financial Accounting Standards

U.S. Department of Agriculture
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Introduction

Background

The impetus for developing core competencies began in 1994 following a governmentwide training
symposium, sponsored by the Chief Financial Officers Council and the JEMIP, to share information
and identify priorities for human resource development. The priorities identified at the symposium
included developing core competencies for financial management personnel, which would assist CFOs

and managers in obtaining and retaining a highly qualified workforce with knowledge, and know-how.

The Framework for Core Competencies for Financial Management Personnel in the Federal
Government discusses the rationale, in broader terms, for developing core competencies. In part, this
Framework document states the time has come for the Government to ensure that there is uniformity
and consnstency, to the extent feaslble, in human resource development :

The Fmancndl Systems and Human Resources Comnuttees under the CFO Councﬂ workmg in
conjunction with the JFMIP, established an interagency team to develop the core competencies for
financial system analysts. A companion document on core competencies in financial management for -
information technology personnel has-been developed by an interagency team. Both teams worked
closely with one another, since the coordination between the two disciplines of financial management
and information technology is needed to ensure the 1mplementatlon ofa successful ﬁnanc1a1
vmdnaf,ement system within the orgamzdtlon - ' :

For these core competencnes to be most effective, managemcnt from: all d1s01plmes necd to fully
support and promote the use of these documents on core competencies within their organizations. To.
maximize the benefits throughout the govemment from using core competencies, agencies are
encouraged to share their best practices in education and trammg with other departments, and with
JEMIP for postmg to FmanceNet : : :

Purpose of this Document

This document is intended to be used as a reference tool and guide for financial system analysts at all
levels (as reflected in the matrix identifying the core competencies) and in any organizational
component performing financial management functions. This document may also be used as a.
reference tool and guide for systems accountants. In that case, the accountant core competencies
included in the Framework for Core Competencies for Financial Management Personnel in the
Federal Government would be applied along with the financial system analyst core competencies. As -
new financial management systems are being developed to meet the informational needs of agency
management, central agencies requirements, Congress and other outside parties, this document will
help foster better communication among the financial management and information technology
communities, who must work together to develop and implement a system that will provide the
financial information needed.
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- Core Competencies for Financial System Analysts

The core competencies for financial system analysts identify the knowledge, skills, and abilities

“considered necessary to perform effectively in today's rapidly changing environment. The core

competencnes are 1dent1f1ed by the followmg levels:

“Level 1 . Entry level: Typlcally consnstmg of introductory fundamental basic, and routine actlvxtles,‘

vnormally 1 to 2 years of experlence asa ﬁnanmal system analy%t

Level 2 Mld level: Consnstmg of applylng profimenc:es asa fully functlonal and experlenced
analyst; normally 2 to 4 years asa ﬁnanc1a1 system analyst. :

Level 3  Senior level: Normally a team leader or supervnsor typlcally con51stmg of act1v1t1es Whl(.hi
~ address complexlty, expertlse, program 1mpact or extended operatlons involving multiple

orgamzatlons

The core competencies reﬂect the degree of knowledge, skills, and abilities required for a financial
system analyst. The degree is identified as low, medium, or high within each level. For example, the
degree of knowledge, skills, and abilities required of accounting by a financial system analyst is less -

than what one would expect for an accountant, and the rankings in section A of the matrix show them

to be low to medium for the financial system analyst. In overall terms, the matrix reflects the

progresslon expected as an mdnvndual moves from one level to the next.

Tramtn;; Resourees

For the competencies described in this document, there are numerous courses available within each
agency, from established educational institutions, and from the many vendors in the business of

- professional education. Classroom instruction is very important in order to gain the essential

principles and policies of various financial management processes and techniques. However, this
knowledge must be reinforced with practical applications toward achieving these competencies.
Financial system analysts will also benefit from management training in leadership, quality
management, team management and oral and written communications in terms of facilitating their
application of financial management principles.

~ An excellent resource for financial system analysts to find the types of training to meet their specific
needs is through the Internet. The FinanceNet address--http://www.financenet.gov/--provides access

to the web pages that contain many of the course catalogs and training materials from both private
and public sector organizations in the education and training business.
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Core Competencies
(Knowledge of, Abillity to Use, or
Skill in Using)

Levels.

Learning Ob]eétlves

A. Financial Management and
Accounting Principles and Practices

1. Accounting concepts and principles

2. Federal accounting concepts and
standards

3. Agency accounting pohcncs and .
proccdurcs

123
M|M
M | M
M | M
M| M

methods.

Acquire general understanding of:

process.

‘0 Federal financial reporting.

| 0 Federal financial/accounting standards.

o Internal agency fund control practices.

o accounting policies and procedures -

[\ agcncy financial reporting

1. Obtain general understanding of traditional =~
accounting practices, operations, and procedures.

2. Acquire knowledge on the different methods of
accounting including accrual, obligation, and cost

o Federal accounting concepts and appropnatlon

Acquire knowledge of agency/organization:

I
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Core Corhpotc“a;éilo.s

(Knowledge of, Ability to Use, or Levels: Learning Ob]éctivés |
Skill in Using) , . e
123
4 B. Federal Financial System
Requirements
1, Financial management systcms M

rcqunrcmcnts issucd hy Lcnlrdl
ageneics

{i 2. Applicable legislative, administrative
and regulatory requircments

3. Working knowlcedge of functionalitics |

in agency financial management
systcms

4, Understanding of agency financial
4 management systems architecture

Acquire general understanding of:

| o JFMIP Framework for Federal Financial

Management Systems

o JFMIP Federal Financial Management System

Requircments (FFMSR)

o OMB Cifculaf A-127 - Financial Management

Systems

Identify and interpret planning requirements resulting -

from major lcgislative and administrative changes as
they apply to the incumbent's financial systems:

o Treasury Financial Manual (TFM)

o OMB Circulars

1. Acquire basic understanding of the functional -

processes of financial management systems being
~ supported, e.g., core financial, payroll, accounts
payable, €tc.

2. Acquire knowledge of agency financial
management and information systems through:

o Interviews and discussions with agency financial
systcms professionals.

o Review and analysis of agency application
operations manuals and user manuals.

1. Acquire general knowledge of the technical design -

structure supporting the agency's ﬁnancnal

~ management systcms.

2. Acquire working knowledge of the functional
system integration, ¢.g., core and feeder systems.
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Core Competencies
(Knowledge of, Ability to Use, or
Skill in Using)

Levels

2

Lear‘rilhg Oqu_c'tlve‘fs L

C. Financial Management Controls

1. Management control concepts dnd
prmuplcs

2. Establishing managemcent controls

3. Asscwng. improving and corrccung
management controls :

3”;

1. Acquire a general undcrstanding of the importance:
of a strong system of managemcnt controls '

2. Acqmrc an understanding of how management
controls rcasonably ensure that:

o financial 'intcgrity is maintained for the recording
of transactions and the recording of results.

o tranisactions are cxccuted in'accordance with
management's general or specific authorization.

o resources are safeguarded against waste, loss, and
misuse,

3. Acquire an understanding of federal managemcnt
control requiremcnts as defined in :

o OMB Circular A-133, 'Management Accountability
and Control, and

0 OMB Circular A-130, Management of Federal
Information Resources -

Identify and implcinent appropriate general controls

“and application controls.

Monitor and evaluate systems of management controls
with appropriate documentation, identify deficiencies,
and assist in correcting deficiencies.
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Cora Compatencles

improve/redesign processes/systems .

(Knowledge of, Ability to Use, or Levels Learning Objeét'ive'sf -
Skill in Using) RN a
123

.D. Business Process Analysis and

Redesign
1. Mission,ana functions.of agency M | H { Acquirc knowlcdge of the agency/organizatibn's~_ e

and/or organization structurc, mission, functions, and major components.
2. Agency's strategic plan ‘M H Obtain undc_‘_rslanding of the Agency's Strategic Plan

e o : and the agency's strategy for change.

3. Evaluation of financial M | H | Acquire knowledge of tools and techniques to analyze |-

processcs/systems : processes and costs of specific practices and '

proccdurcs

4. Development of alternatives (o M | H | Acquirc knowledge of tools and‘t‘cvchniq‘u‘e‘é to

reenginecr/redesign business processes/systems in
order to achicve more efficient operations.




Core Competencies

G et

(Knowledge of, Ability to Use, or Levels Learning Ob]‘ec'tlves.' .
Skill in Using) AT
123
E. Knowledge of System and
Information Technology
1. Analyzc and-test off-the-shelf H 1. Acquire khowlcdgc of available commercial off-the-
software packages or other software shelf software packages.
H 2. Relate functional requirements to commercial off-
. the-shelf softiware packages capabilities to -
climinate as much customization as possible.
2. Systems design concepts M Acquire general knowledge of system development life
: cycle.
3. Dadta management concepts M 1. Acquire knowledge of data stewardship
: responsibilitics. : oo
M 2, Acciuirc knowledge of data architecture
. methodologies.
}L 13 Acquire knowlcdge of database administration.
M 4, Acquire knowledge of data conversion and data
- verification methodologics.

4. System architccture concepts for M Acquire knowlcdge of systemn hardware and
softwarc, hardware, and ' tclecommunications environment supporting agency
tclccommunications financial systcm.

5. Computcr sccurity requirements M 1. Acquire knowledge of functional security
‘ ‘ requirements for financial systems.
L 2 A'cqhirc general knowledge of technical security.
6. Continuity of operations (concept of “Acquire general knowledge of technical operation of

‘backup and recovery)

financial system, including production control
concepts.

T
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Core Competencles - R T R :

(Knowledge of, Ability to Use,or | Levels : Learning Objectives .. =+ =" ’
Skill in Using) e .

12 3

F. Project Management

1. Project planning L | M | H | I Acquire knowledge of basic project management
skills to include developing project milestones;
identifying required resources; timelines; and
potential risks to the project. . : :

L |'M | H }2. Acquirc knowledge of structure of appropriations
and other funds that support existing and future
programs and the mission of the agency and how

- fund management impacts on programs

achievement and financial systems.

L | M | H | 3.Acquire knowledge of budget preparation process,
strategies, and options for specific areas of
responsibility on financial programs and systems

~according to prescribed format.and specifications.

B i o i

L | M | H | 4. Acquire knowledge of current and desirable
- accounting functions, policies, procedures, and 1.
~ financial system performance related to the project. |

L | M | H 5. Acquire knowledge of benefits/cost analysis as it
rclates to analyzing alternatives to meet financial
management systcm requirements.

L | M | H | 6. Acquirc knowlcdge of project documentation to
inclpdc project development (GANTT, Pert, cost-
benefit, etc.), design documentation (user require-
ments, system design, specs) and operational
documentation (user guides, reference manuals, efc).

2. Projcct monitoring L | H | H | Perform life cycle management on the development of
a new or substantially modified system as a'means of
accomplishing its activities and tasks.

3. Acquisition managcment L | M | H | 1, Administcr and managc contracts for goods and
scrvices to ensure quality performance and prevent
cost overruns,

L | M | H | 2. Acquire, monitor, control resources according to

- established specifications for the development-and
implementation of new or the modification of the
cxisting financial systems.




Core Competencies

(Knowledge of, Ability.to Use, or Levels Learnlﬁg-lob]éétives' “
Skill in Using) ' e
123
F. Projeét Management (éon't)
4, Test Planning M Acquire knowledge of systems test planning to include

5. Tcam building skills

6. Change management skills

testing strategies, methods of testing and evaluation of

results.

1. Demonstrate team-building techniques necessary to

cnsurc a cohesive and productive workplace:

0 Posscss the ability to intcgrate people from many

. disciplines into an effective team. ‘

o Be able to usc basic coaching, brainstorming,
directing,'and delegating techniques and skills to
foster tcamwork for project success.

0 Posscss the necessary skills to be able 0 negotiate

effectively for matcrials, supplies, and scrvices that

are essential to the success of the project.

2. Demonstrate conflict resolution skills necessary 1o

cnsure that each project is completed on time and
within budget: ‘ '

"0 Recognize the determinants of conflict and their

timing in the project life cycle to enhance active
. participation and minimize unproductive conflict.

3. Provide effective communication with all
organizational Icvels to keep lines of
communication open to minimize conflict.

- Manage and control changes to existing financial
systems and related organizational structures to reduce

costs, increasc benefits, and improve performance
through change management techniques.

D




Core Competencies

(Knowledge of, Abllity to Use, or Leveis Learning Objectives )
Skill in Using) : o
123
G. General
1. Mission and functions of ccntral L | M | Acquirc knowledge of the roles and missions of the
agencies central agencics and other service providers and how
they interface with your agency.
2. Wrilten communication H | H | 1. Prepare routine memoranda and reports.
H | H | 2, Prepare and/or review documentation in support of
reports and/or systems requirements,
M | H | 3. Prepare and review complex reports and
justifications for scnior management.
3. Oral communication ‘H | H | 1. Give presentations including problems statements,
rccommendations, and project status.
M { H ]2 Give complcx/high-visibility presentations to senior

management (conferences, major meetings,
scminars, ctc.).

10
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Spe‘ciali‘zed Knowledgé Requii'ed for Financial"Manage‘ment Systel'ns :

In certain instances, such as analysis, design, and development of ﬁnanmal management
systems, the Financial System Analysts will be required to develop spec1ahzed knowledge ,
related to the unique requirements of the particular system. The matrix that follows identifies -
various financial systems .common throughout the government and lists the specialized -
knowledge required for those persons engaged in the development of those systems. It
highlights the basic ﬂnancxal knowledge that should be acqulred in order to perform thelr ‘
duties effectlvely : ‘ :

B 1 e
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Specialized Knowledge Required for Financial Management Sub-Systems

SYSTEM :
TYPE DESCRIPTION SPECIALIZED KNOWLEDGE REQUIRED
Acquisition Supports the acquisition process of obtaining goods and | SFFAS 1-- Accounting for Selected Assets and Liabilities
services. It prepares and tracks the status of SFFAS 3 -- Accounting for Inventory and Related Property
" requisitions, small purchase orders, and contracts; SFFAS 4 -- Managerial Cost Accounting Concepts and
records and validates the receipt of goods and services; | Standards for the Federal Government
and provides information to the core financial system SFFAS 6 -- Accounting for Property, Plant, and Equipment
for matching invoices and issuing payments. 48 CFR, Chapter 1 -- Federal Acquisition Regulations
Benefit Payment | Supports payments of social insurance benefits and SFFAS 1-- Accounting for Selected Assets and Llabllitles
. other transfer payments. : SFFAS'5 -- Accounting for Liabilities of the Federal -
Government Black Lung Benefits Act
Railroad Retirement Act of 1974
USC Title 42, Chapter 7 -- Social Secunty ,
Budget Supports the agency's preparation of budget OMB Circular A-11 -- Preparation : and Subrruss1on of
Formulation information during the budget formulation process. It Budget Estimates

supports the establishment of a baseline from which to
build the budget, tracks initial submissions and
modifications to the budget, provides budget data for

_inclusion in the President's Budget, and tracks the status
_of the budget request as it moves through the process

until enactment of appropriations.

OMB Circular A-34 -- Instructions on Budget Executlon
FMS Publication -- Budgetary Accountmg in the Federal

‘ Govemment

Prlnc1ples of Appropnatlon Law |

T TR




Specialized Knowledge Required for Financial Management Sub-Systems

SYSTEM
TYPE

DESCRIPTION

SPECIALIZED«KNOWLEDGE REQUIRED

Core Financial

Forms the backbone for the agency’s integrated
financial management system. It provides common .
processing routines, supports common data for critical
financial management functions affecting the entire
agency, and maintains the required financial data

| integrity control over financial transactions, resource
balances, and other financial systems. The core

| financial system supports general ledger management,
funds management, payment management, receipt

| management, and cost management.

| All FASAB Accountmg Concepts and Standards -

us. Govemment Standard General Ledger

| SGL Crosswalks to. Financial Reports -

| JEMIP FFMSR-1-- Core Financial System Requirements
‘OMB Circular A- 34 - Instructions on Budget Execution
| FMS Publication -- Budgetary Accounting in the Federal
| Government _

| Federal Agencies’ Centrahzed Trial-balance System

| Requirements :

| Treasury Financial Manual

| OMB Circular A-125, Prompt Payment

Direct Loan

Supports the managementﬂ of direct loan programs in
which direct disbursements are made to an approved

| It supports the functions of loan extension, account
servicing, portfolio management, and dehnquent debt
collection.

borrower, and the agency services and collects the loan.

| SFFAS 2 -- Accounting for Direct Loans and Loan Guaramees i
'SFFAS 3 -- Accounting for Inventory and Related Property

JFMIP FFMSR-5 -- Direct Loan System Requirements
OMB Circular A-129 -- Policies for Federal Credit Programs

| and Non-Tax Recelvables _
Federal Credlt Reform Act of 1990

13
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Specialized Knowledge Required for Financial Management Sub-Systems

-Qrant

state and local governments, other organizations, or
" individuals.

- OMB Circular A-102 —-

SYSTEM
TYPE - DESCRIPTION SPECIALIZED KNOWLEDGE REQUIRED
Financial Supports the accumulation and reporting of financial FASAB SRAC 2 -- Entity and Display
-Reporting “and related information in accordance with OMB Bulletin No. 97-01 -- Formats and Instructions for the
5 requirements of OMB's Bulletin on "Form and Content | Form and Contént of Agency Financial Statements
~ of Financial Statements.” The system provides U.S. Government Standard General Ledger
information for the annual and other periodic reporting | SGL Crosswalks to Financial Reports
 of summary financial and related information including = | Federal Agencies’ Centrahzed Trial-balance System
audit trails to systems of original entry and adjustments. | Requirements . : .
Supports the issuance of grants and subsidies made to SFFAS 1-- Accounting for Selected Assets and Liabilities

- OMB Circular A-21 -- Cost Prmcxples for Educational
- Institutions

OMB Circular A-87 -~ Cost Principles for State and Local

- Governments

OMB Circular A-122 -- Cost Pr1nc1ples for Non Profit
Organizations .

Grants and Cooperatlve Agreements
with State & Local Govemments . :
OMB Circular A-110 - Umform Adrmmstratlve

- Requirements for Grants & Cooperatlve Agreementsy With

Institutions of ngher Education, Hospltals & Other Non-

- Profit Orgamzatlons

14
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Specialized Knowledge Required for Financial Management Sub-Systems

SYSTEM

TYPE DESCRIPTION SPECIALIZED KNOWLEDGEH‘EQUIRED
Guaranteed Supports the management of guaranteed loan programs, | SFFAS 2 -- Accountmg for Direct Loans and Loan
Loan which use private sector lenders to originate and service | Guarantees - '

loans, with all or a portion of the interest and loan
repayment guaranteed by the federal government in case
of borrower default. It supports the functions of lender
management, guarantee extension and maintenance,
portfolio management, acquired loan servicing, and

SFFAS 3 »- 'Accountrng for Inventory and Related Property .
JEMIP FFMSR-6.-= Guaranteed Loan System Requirements
OMB:.Circular A-129 -- Policies for Federal Credit P-rograms '
and Non-Tax Receivables

Specialized legislation (e. g Federal Credit Reform Act of

delinquent debt collection.

1990,
Debt Collection. Act of 1982 (as amended), and

Debt Collection: Improvement Act of 1996)

Insurance Claim '

Supports payments of insurance claims under deposit
insurance, pension benefit guarantees, crop insurance,

| and other programs in which the government provides
1 protection against specified risks.

SFFAS 5 -- Accountmg for Liabilities of the cheral
Government =

USC Title 7, Chapter 36 -- Crop Insurance

USC Title 29, Chapter 18 -- Employment Retirement
Income Security Program

‘USC Title 42, Chapter 50 -- N at10nal Flood Insurance -

USC Title 12, Chapter 16 -- Federal Deposrt Insurance

-Corporation -

15
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Specialized Knowledge Required for Financial Management Sub-Systems

SYSTEM .
TYPE DESCRIPTION SPECIALIZED KNOWLEDGE REQUIRED
Inventory Supports the management of inventory held for sale or SFFAS 3 -- Accounting for Inventofy and Related Property

used in the production of goods and services for sale. It
supports the functions of needs determination,

inventory in storage, inventory in production, inventory

disposition, and program planning and monitoring.

SFFAS 4 -- Managerial Cost Accounting Concepts and
Standards for the Federal Government -

41 CFR, Chapter 101, Part 101-27 -- Inventory Management
JEMIP FFMSR-7 -- Inventory Systems Requirements

48 CFR, Chapter 1 -- Federal Acquisition Regulations

Managerial Cost
Accounting

Supports the appropnate collectlon measurement,
accumulation, analysis, 1nterpretat10n and :

| communication of cost information. Th1s mformatlon
| should be provided in such a way that it helps the user

determine the cost of providing specific programs and
activities and the composition of, and changes in, these
Ccosts. T :

SFFAS 4 - Managenal Cost Accountmg Concepts and
Standards for the Federal Government .
SFFAS 7 -- Accounting for Revenue and Other Fmancmg ‘
Sources and Concepts for Reconciling Budgetary and
Financial Accounting .
Government Performance and Results Act of 1993
- Government Management Reform Act of 1994

JEMIP FFMSR-8 -- Managenal Cost Accounting System
Requirements e

- Activity Based Costmg : o
Managerial Cost' Aceounting Implementatlon Gu1de
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Specialized Knowledge Required for Financial Management Sub-Systems

SYSTEM
TYPE DESCRIPTION SPECIALIZED KNOWLEDGE REQUIRED
Personnel/Payroll | Supports the agency's management of human resources. | SFFAS 1-- Accounting for Selected Assets and Liabilities
It maintains data on employees and positions, supports SFFAS 4 -- Managerial Cost Accounting Concepts and
personnel actions and decisions, captures time and Standards for the Federal Government
attendance information, and performs leave and payroll | SFFAS 5 -- Accounting for Liabilities of the Federal
computations (including retirement contributions). Government
JFMIP FFMSR-2 -- Personnel Payroll System Requirements
| USC Title 5 and Title 29
CSRS, MRS, and FERS Regulations
IRS, State, and Local Tax Regulations Related to -
Mandatory Deductions
Property Supports physical and accountmg control over fixed SFFAS 6 -- Accounting for Property, Plant, and Eqmpment
Management and movable assets of the federal govcmment ‘ SFFAS 8 - Supplementary Stewardship Reporting
' 438 CFR Chapter 1 - Federal Acqursmon Regulanons
Revenue Supports the billing, collection, and detailed reporting SFFAS 7 -- Accountmg for Revenue and Other Fmancmg

of taxes, fees, and other revenucs of the federal
govemment :

Sources and Concepts for Reconciling Bidgetary and
Financial Accounting

SFFAS 8 -- Supplementary Stewardship Reporting

FMS Publication -- Budgetary Accounting in the Federal
Govemment --Relmbursable Supplement
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Specialized Knowledge'Required for Financial Management Sub-Systems

SYSTEM =
TYPE DESCRIPTION SPECIALIZED KNOWLEDGE REQUIRED
Seized/Forfeited | Supports the management of property or other assets SFFAS 3 -- Accounting for-Inventory and Related Property
Asset seized and/or forfeited to the federal government by SFFAS 7 -- Accounting for Revenue and Other Financing

federal law enforcement agencies. It tracks the status of | Sources and Concepts for Reconciling Budgetary and

a seized asset from the time of seizure, through various | Financial Accounting

processing steps, which may include forfelture, until JFMIP FFSMR-4 -- Selzed/Forfelted Asset System

final dlsposmon of the asset. i Requirements ' -
Travel Supports the agency S management of travel and SFFAS 1-- Accountmg for Selected Assets and Llabﬂltles

transportation activities and expenses. It prepares ¢ and
tracks the status of travel orders, advances, and-
vouchers as they go through the various stages of
preparation, approval, and processing.

OMB Circular A- 127 -- Financial Management Systems
JFMIP FEMSR-3 - Travel System Requirements =
Federal Travel Regulations -- 41 CFR 301 - 304

IRS Regulations related to Relocation Tax Allowances
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Appendix
Major Contributors to this Document

Led by:
R. Schuyler Lesher, Department of the Interior

Ron Aaronson, Department of the Treasury

- Doris A. Chew, Joint Financial Management Improvement Program
- Greg James, Department of Labor

John Oberzut, Department of Labor

Clarence Smith, Department of the Interior
James Rivera, Department of Defense

Bernard Trescavage, General Accounting Office

This document was done under the auspices of the CFO Council and the JEMIP;

Kenneth M. Bresnahan

. Acting Chief Financial Officer, Department of Labor

and Chair, CFO Human Resources Committee

R. Schuyler Lesher
Deputy Chief Financial Officer, Department of the Interior

and Chair, CFO Financial Systems Committee

Karen Cleary Alderman
Executive Director, JFMIP
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- Requests for P.ublications =
E TJFMIP documents may be accessed electromcally on FlnanceNet Internet snte

' http /Iwww. ﬁnancenet gov/ﬁnancenet/fed/metp/an'up htm

The JFEMIP uses the’ General Accountmg Office’s Document Dtstrlbutlon Center to fulﬁll
) publlcauon requests which are made after ma11 list dlstrlbutlon _The first copy of each
publlCdthl‘l requested is free. Additional copies are $2 each. Orders for 100 or more -

copies to be mailed to a single address are: dtscounted 25%. Orders should be sent to the

, followmg, address accompanied by a- check or money order made out to the SR
Supermtendent of Documents, when necessary ’ ' s

- Orders by matl .

~ Superintendent of Documents
- PO Box 37050 .

- Washmgton DC 20013

Orders may also be placed by calltng 202/5 12- 6000 by fax 202/5 12- 6061 or TDD
2()2/512 2537. . A .
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